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Module I

Understanding l.earning and Knowledge

erhmt to lixpect

You may recall that leaming has been defined as change in behavior resulting from

experiences. The curriculum, maferinls, strategies, methods of {eaching and other related
variables are all goared to enhancing Isarning.

Did You Know That...

The marn task of the teacher at all levols is Lo (acilitate learning. Learning
(heories which are forrmulations of the conditions that lead to learning help the
teacher carry on their fask.

The Dunn & Dunn
Learning Styles Model
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What I Want You to Learn
At the end of the module, you will be able 10:

1. explain the uses of leaming theories; .

2. describe the different types of learing and qualities 0
acquisition;

3. identify well-articulated learning objectives

[ knowledge

in the classroom.

What I Want You to Do
In this medule, I would like vou to read the following:

Omstein, A. (1992) “Cognitive Learning and Thinking”. Strategies for Elfeclive
Teaching. pp. 33-39.

Taxonomy of Educatiofial Objectives. Pp 235-260.

2

Corpuz BB and Salandanan GG (Z003). “Principles of Teaching and Leaming”.
Principles and Sirategies of Teaching. Pp 7-20.
-

Lupdag, AD (2004). “Theories of Learning”. Educational Psycholagy. pp. 110-
125. '
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ACTIVITY L. LEARNING PRINCIPLES AND TEIEIR
IMIPLICATIONS TO CLASSROOM SITUATION
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How much did you understand regarding the principles of learning? What is the

implication of thesa leaming principles to the classroom?
ot pogremndeet

Learniog Principles Implication fo CIassroom Situation/s

.
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Activily 1. Different Principles of Learning

and Their Implications lo Classroom Situation/s
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Learuing Principles Implications to Classroom Situation/s

1. Learning by doing is more effizclive than
just sitting and listening,

¢ Let the studenis have the feel of
things through the hands-on
activities. {ex. To learn how o use
the computer, a compuier should be

!m"gﬂgﬂﬁlhle for gractlce)!_ —
¢ Teaching should be very creative,
respurceful and irnaginative in
teaching so as not fo make the
sindents as well as themselves get
bored. (ex. If pictures were used in
teaching on a Monday, the next day
the teacher may use st:orytellhzlﬁz
¢ Teaching is a two-way process. It’s
not only the teachers who will
always do the talking and asking,
Students should be given a chance
to do the samne thing_

2. Concepts should be presented in
varied/different ways,

-

3. Leaming is aided by formulating and
asking questions.

e

* In giving tasks to students, the
leader should consider that the tasks
are nol too difficult nor easy and
simple to do. (ex Asking students
to write a reaction paper is not as
challenging as when you ask the
students to present or interpret the

o : S SIOry in a creative manner, )
5. The principle of readiness is relafed to The teacher must consider the
the leamers’ stage of development and

‘ ' ) . students” age in presenting certain
their previous leaming, content and in expecting certain
coguitive process. (ex. A third
grader can deal with concrete
operations  but  cannot make
e inferences,)

4. Effort is put forth when tasks sre
challenging.
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ACTIVITY 2. FACILITATING LEARNING AMND
BLOOM’S TAXQONOMY OF OBJECTIVES

I o | o e ] i AT L1 kel s i, e e i |

1. Get a copy of a story. un articles or a book chapter about a topic that you (ind interesting
or find related to your field ol specialization,

2. Assuming that you're going to teach this material to a class, prepare 10 guestions you will
use in (eaching the maierial,

3. dentify to which level in Bloom’s taxonomy each of your questions woukd fall,

4. Convert the questions Lo learning objectives.

Quiestions Hlamnml"s_ ) .- | ()-lb-jecﬁvc;;
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Activity 2. FACILITATING LEARDM
BLOOM’S TAXONOMY OF OBJECTIVES
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(ING AND

l Questiony

1. Who are the characiers in the siory?

Bloon’s
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Knowledge

I[ Ohjectives
5o s e e pas e

I‘ To identily the

characters in a
story read.
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. Reproduce

. Reproduce
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ACTIVITY 3. LESSON OBIECTIVES

s S L o i T o 2 i S A RS B R SRS T o ——

Use the following verbs in a lesson objectlive:

. Ulusirate

. Sedect:

. Modify

. Discrinminate

. Revise

. Create

. Estimate




10. Discover

ASAQ 3
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Activity 3. Lesson Objectives
'n“mmmiﬁﬁ—




Sumnmry

2ol iors, includin;
Leaming is the acquisition and development of memories and hehflmoI_SS :“:,l,d mge
i i i 101
skills, knowledge, understanding, values ad -wnsdom. It is the go-al lofi" B:,i:')?a
product of experiences. It is therefore a relativoly permanent chanpe in behavior.

Assignment

0

Surl the inlernet for a praphic presentation of ihe leaming objectives in the
psychomotor and affective domains.

9



Module 2
Cognitive and Metacognitive Faclors in
Learning

What to Expect

Learning is an active process. Learners initiate experiences, search for information 1o

solve problems and reorganize what they already know to come up with new insights.

Teaching involves giviug new opportunities for leasners to explore and discover.

Leamners consiruct (heir own meaning. Leamers penerate insights and are “enlightened”.

Did You Know Thar...

The leaming of complex “subject maiter iy most effective when it is an
intentional process of consiructing meaning from information and experience’

10



What ¥ Want You to lLearn

Al the end of the module, you will be able to:

explain the role of construciivism in facilitaling I::a.l.'lu'ng',
describe strategies to promote knbwledge consbruction;
describe strategies (o facilitate concepl learning, and

apply principles of transfer in (acilitating trans (er of learning..

AW

Did You Know Thai...

There are different types of léarning processes, for example, habit
formation in motor leaming and learning that involves Lhe generation of
knowledge, or cognitive skills and learning strategies.

What l{Wa‘m Youw to Do .-

In this modile, ¥ would like you to read the following articles on the cognitive and
mefacognitive (actors in learning: -
p
Lucas, DM and Corpuz, BC (2007). Facilitating Leaming: A Melacognitive
Process. Lorimar Publications. Constructivism; Knowlelge
Construction/Concept Leaming: Adrinna Printing Co., Inc. pp 145-
148, 152-154.

Lupaz AD (2004). Bducalion Psycho. . National Bookstore. Cognitive Theories.. pp
121-125.

Cogpnitiveprocesses.com

Lixploration.edu
Olec.uoregen. edu

http://Nearweh harvard.edw/alps/thinking/docs/iraencyn. him

11
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CONSTRUCTIVIST TEACHER

I! ACTIVITY 1. CHARACTERISTICS OF A
T e | A e i e L i i P i P S o i N

Having studied about constructivism and its application in teaching, give at least five
characteristics of a constructivist teacher. You may express your answer by writing a poerm,
or a drawing or a clip art/photo essay.
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Activity 1. Characteristics of a Constroctivist Teacher

LA 8 ] LT R B o o o 1 R 130 o o .5 B AP B L B 10 B

As a hini, consider (he teacher as a facilitator, catalyst, monitor and evaluator.

Did You Know That... |
Teaching is not about filling up the pail, it is about lighting a fire.

13
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ACTIVITY 2. APPLICATION OF
CONSTRUCTIVISM THEORY

Lt e 1t e i B s B o 1 i i il RS 3
T . 1
Think of a topic relnted 10 your field of specialization. Indicate how you can apply

i . P ic. If you're
constructivism for your siudents to construct their own understanding if the topic. I’y
not a teacher you may interview an educator.

Consiructivist Implications What I will do to teach the topic?

-

e e A 7 o ey ot e s e ey _g' o ine k
1. Have few key concepts. » I will emphusize the following key

concepts:

2. Give varied examples,

mzmgmsﬂmv-
3. Provide opportunities for
experimentation.

4. Provide lots of opportunities for quality
interaction.

ST e e s e
5. Have lots of hands-on activities.

57 USRI 4 AP ANRATY Z4CHD1 109710 N 007 Y ST | ey

6. Relate your topic and real life situations,

mummw&mﬂw
7. Do not depend on the explanation
method all the time,

14
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Why?
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ACTIVITY 3. TRANSFER O LEARNING
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Lel your friend, whose cellphone features differ (rom yowrs, use your cellphone.
Was she/he able to use your cellphone withoul your help? Or did he/she need help?

15



What X Wamt You to o

In this module, I would fike ollowi i i
' 3 you fo real the following arlicles on the meaning and
types of wotivation: > 5

Lucas, M. and Compuz, B, (2007).+Focus on the Classroom Processes. Lorimar
Publishing, Facilitating Learning. Loriraar Pub, pp. 175-179

Lupdag, A. (2604). Motivation. INational Bookstore. Educational Psychology. pp-
128-144.

Studentaflairs.com
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Did You Know That...

A person who discovers personal meaning in studying becomes bhighly
molivated to learn with minimal reinforcement?

Eo g oo

17
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| ACTIVITY 1. UNDERSTANDING MOTIVATION
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Fill up this praphic orginizer (o summerize vour uderstanding of motivation.

e W 1 K Vs . R 11 7 T 1 I L A TP e 3 81 T

ing Types

en n

e mmes| MOTIVATION [

| Role of Extrinsic Motivation Type of Motivalion Which is Beneficial

e 8T 1 05 e e S A ST 1 RS S LSS
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AC’I‘IVIT‘YVI. UMDERSTANDING MOTIVATION
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Types

A. Intrinyic

- a person reads pocketbooks
because it is enjoyablle

Meaning
- an inner drive that cazuses you
to do something
- initiation, directing inlensity
and persistence of behawior
a force thnt energizes a learuer

. Extrinsic ‘
- a person studepis because he is :
afraid to fails and his parents make |§

him stop schooling

Type of Motivation Which is Beneficial
- intrinsic motivation-one engages in
an activity for ils own sale witheut

external incentive. |

Role of Extrinsic Motivation
- to develop the love for learning
among poorly motivation students

19
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ACTIVITY 2. MOTIVATION IN TEACHING
AND LEARNING

P ———

——-mmmmmmmﬂmmmimﬁmizm‘:.:.'ﬁ::r.r-z‘ih”n
. . . ¢
To what do you compare motivation to make its facilitating firnction in learning concrete?

Example: “Teaching is lighting a torch...”
Motivation is

Motivation is

20
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ACTIVITY 3. HOW MOTIVATED ARE YOU?

5 L o | e i ki s I 0 A T 7 L e 7 s B e RO 1 § o B

II()w motivated are you? l-leru is a test. Score yourself by checking the appropriate

column.
Legend:
] — Never
2 - Seldom
3 - Somelimes
4 - Often
5— Always
wEc,l 1avior 1 2 3

1. Study even when there is no quiz/test.

| 2. I enjoy working on homework. .

3. 1 ook forwaid to school days. <

| 4. 1 read for learning, not only for grades

5. In every schools task I do, T always do my
best.

6. 1 give/do more than what is required.

7. I listen intently to my teacher’s lecture and
instructions,

| 8. 1 participate actively in class.

9. I like homework.

10. When something is not clear, 1 ask questions
to clarify.

11. Tdo not allow myself to be discournged by
my classmates’ unfavorable remarks,

12. My teacher’s unfavorable remarks do not
turn e off, rather they challenge

13. I believe that success can be reached by
anyone who works hard.

14. L always feel excited about learning.

15. I submiit course requirements not only for the
sake of compliance.

16. T study not only for grades but more for '
learning,

]

17. I believe that noﬂungr is difficult if we spend
hours leaming it.

18. U believe that how much I learn from class
depends ultimately on me.

| 19. I believe J can cope with my teacher’s

e ——
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enprectiions.

20 1 am alway;é.\pm 10 learn new ﬂ\lngs

21 1 am very much interested to improve myself.

| because it helps me improve myself.

22 I 'read outside my assignments and lessons

23. I love to be m the company of people who -
inspire me to keep on growing,

24. 1 avoid people who have no desire to
improye themselves.

25. 1 see the relevance of my lessons to the
realization of my dream in life.

26. T am willing 1o give up the satisfaction of an
immediate goal for the sake of & more important
remole goal. B g give up watching tv in order to
study.

Tuwial per colunan

Grand Total

ASA,Q3I

e e e P 2 e

Intarpret your scores:

* One hundred thiny (130) is the per !enl seore, I you pot 65, that means
you are midway but not highly or very motivated. The closer you are to

130, the better motivated you are.

¢ Share with your smsll group vour discovery nhout your self. Do you
agres with your score? In what iteras did you score comparatively :
lower? What message do yon get from those items whers you scored

low?

o When con you say that a student is highly mctivated o learn? What ave

7 SRR TN SR i o s A e e o P W R

ACTIVITY 3. HOW MOTIVATED ARE YOU?

TR |5 e SIS L S ) At et 8 ¥

indicators of a student’s level of motivation

o  When a person is intrinsically motivated. his motivation comes from :

within him/her or frem the activity or task itself. When a person is ex- |
trinsieally motivated s/he is motivated by something or someone oulside

herselfhimself.

Tdentify exsmples of exiringic motivation and intrinsic motivatic;n
based on the items of the questlonnaire checklist.
v Which type of motivation 18 more benoficial? Why?
s Should we do away with exicinsic motivation? Or is it necessury?

Justify,

22




, ACTIVITY 4, DIFFERENT MOTIVATION

[y
;ﬁmmﬁmlﬁaimmﬁﬁﬁﬁmi

Choose al least one pupil who is gotling high grades and one who is getting
low. Find out the motivation of the two. .

23
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ACTIVITY 5. ACTIVITIES TO MOTIVATE PUPILS

NE——————————r————— L

Give sugpestions [or motivating pupils (Intringically).

e L

S

24




» '. ST e e -

Module 4

Developmental Dimensions of Learning

What to Expect

As individualg develop,
learning, Learning is most effective
physical, intellectual, smotional and soci

there are different opportunities and constraints for

when differential development within and across
al domains is taken into account

id You Know That...

The principal goal of education is to creale men who are capable of
doing new things, not simpl

men who are creative, inveniive and discoverers.

¥ repeating what other generations have done—

~Jean Piaget

L

-~
o
)

—

L

The school is focused in the development of

the leamers. If the school fails in this

ultimate objective, the school as an institution would
learners, and consequently, of bigger society, start rom

of human pgrowth and development, In "this module, physical, mental, social
development and their implications to teaching and leaming will be discussed,

be a failure. Development of the
a basic knowledge of the processes

, moral

25
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What I Wanl You to Learn

Al the end of the module, you will be able 10:

1.

2,

discuss the factors associated with growth and development of Filipino
children and youth; a

explain the inplication of the principles of growih aru development in
education; and

discuss the problems of research on growth and develo prment with children
and youth focusing in the educational seiting, '
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< I MAGINATIONIS MORE

LMPORT ANT THAN KNOWLEDGE
SALD Erru[m

Did You Know That...

Individuals learn best when material is appropriate to their developmental
fevel and is presemed in an enjoyable and interesting way?

What I Want You to Do

In this medule, I would like you to read the following arlicles:

Lupdag, A. (2004). Growih and Development, National Bookstore. Educational
Psychology. pp.81-105,

ed.gov/pubs/
Borgen, AW and Amunclson, NE. Models of Adolescent Transitior:.

Hhtp/fwww.yahoo.com.ph

27
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ACTIVITY 1. RECALLING UNFORGETTABLE
EXPERIENCE
limlmmmlﬁ'ﬂiﬁiiﬁliﬁulmiﬁﬂmmmiiﬁiﬂhlliﬂﬁr—
. Think of a tencher that is most unfmgellahla io you in elementary or high
scheol.

2. Are there things thal when you encounler at present (see, hear, touch, qmell)?
makes you go back 1o the past and recall this teacher’? What ars these things

e ———————

3. What kind of experiences did he/she apply in vour class?

Activities Pleasant/Unpleasani
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ACTIVITY Z. IMPLICATIONS OF PRINCIPLES OF
GROWTH AND DEVELOPMENT

mmmmmwﬂmﬂmﬂmm— o SAA S Ko B

Discuss the implications of the different principles of growth and development in education.

Principle ) Implications

1. Growth and development varies,

2. Growth and development is unigue

ety 3 -

for each individual.

N

Growth and development is a

continuous process.

. Growth and development is

sequential.

Pt g e

. Growth and development is

integrated.

. Growth and development is a

product of heredity and the
environment.

Growth and developnent is
directional.

29
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ASAQ 2
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ACTIVITY 2. IMPLICATIONS OF PRINCIFLES OF
GROWTH AND DEVELOPMENT

I:mmﬂﬁlm!IIll-lllllllll_unu-nmlnu-mnmmmuwmruuu-lluﬁlllilﬂlm

__ Principle
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] a. physical growth and development

B SAQ 3 . Syt e 3 | e s o e s S AT ST S 5

i ACTIVITY 3. PHILIPPINE CHILD STUDIES

mmnmmmmﬂmmmmu

i
2 ) .
1 Give (he significont findiags of researches in the Philippines on the following:

i b. nutrition and physical development

T ENER

T AL

c. menial/cognitive development

TR

=
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d. creativity

T
B . o YT e ET s
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e language development
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Module 5

Socio —Cultural Dimensions of Learning

What to Expect '

Learning is influenced by social interacting imerpersonal  relations and
communication wilh others.

The school plays a. very crucial role in the socialization of the child, a process 'wluch
could either facilitate or hinder the social growth and developed of the learner. This role
becomes more pronounced in a socisty where parents spend very little time with their lime in
school. For the school to enhance the social growth of the learner, the processes of social

growth and development be considered by the teachers and everyone involved in the child’s
formal and informal education.

Did You Know That...

“ . .
Learning can be enhanced when the learner has an opportunity to interact and o
collaborate with others in instructions tasks.

Quality personal relationships that provide stu'bitity, trust and caring can

increase learner’s sense of belonging, self-respect and self-acceptance and provide a
positive climate for leaming,

e sl 2 T R

-

What I Want You to Learn

Al the end of the module, youn will be able to:

1. explain the implication of the principles of
development ;

2. explain what the zone of proximal development is; and

3. teach a simple skill using scafYolding,

social growth and

33



What I Want You to Do

In this module T would like you to read the following:

; Lupadaz AD (2004) Social Growth and Development. Educationak Psychological.
National Bookstore, Pp 94-102.

Lucas MD and Corpuz BB (2007) Vygothsky™s Sacio-Cultural Theory. Pp 55-58.
editlib.org

Did You Know That...

Family influences, posilive interpersonal support and insiruction in self-
molivation strategies can offset faclors that interfere with optimal leaming such as
negative beliefs about competence in a particular subject, high levels of test anxiety,
negative sex role expectations, and undue pressure to perform well.

Other factors associated with social growth and developments are child learing
practices, birth order and sex. Child —rearing practices studies in the Philippines particularly
those using Freudian theory as iheoretical framework interpret a.,.du!t social behavior in terms
of early childhood training. On birth order and sex, Reyes (19.‘!(‘;) found 'thnt among 4-5 year
old nursery children, the eldest children were rated ln.wzp;t in generosity compared to the
middle and ycungest groups. The females were rates friendly than the males; a finding
consistent with previous studies.

34
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ACTIVITY 1. TRANSFER OF LEARNING

wmﬁﬂuwﬁw-amumu

1. As a child, recall a. skill that you wanted to learn well, through The help of another
person. (Like swimming, riding a bike, playing a piano, skating, etc.)

-..__——__:_._._-__._____.___—_-————*—_____-____

2. What inade you interested 10 leam?

4. Deseribe how you went about learning the skill. Describe what steps or actions the
person did in order to help you leam.

35
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ACTIVITY 2. SKILL USING SCAFFOLBING

L

Il'iIﬁmmﬁrmﬂwmmﬂiﬂi&'ﬂiﬂimmElﬂlﬂiﬁiiiinlminlﬂlimn“lﬂh'

1. Choose a skill you are good in.

2. Identify an individual to whom you can teach this skill Somebody who will benefit

from scaffolding.

3. Break down the steps you will take in teaching the skill.

v

4. Determine how you will use scaffolding. Describe the specific actions you will do 1o
scaffold.

36



4 5. Teach the skill to the individuat,

6. Describe how the learning activity went.




Module 6

Individual Differences bn Learoing

, @ What to Expect . ~
differences in abilities, backgrounds,

When learners perceive thai their individual _
cultures and experiences are valued, respected and accommoduted in learning tasks and

contexts, levels of motivation and achievement are enhanced

Did You Know That...
Learning is most effective when differences in learners’ linguistic,
cultural and social background &we taken into account.

The same basic principles of lgarning, motivation and effeciive instruction apply to all
learners. However, language, ethnicity, race, beliefs and socioeconomic status all can
influence learning. Careful attention to these faciors in the instructional setting enhances the
possibilities for designing and implementing appropniate learning environmenis,

What I Want You to Learn

At the end of the module, you will be able to:

1. discuss physiolopical find physical characteristics, I, aptitude, interest,
personality, aspirations and socioeconomii status ns factors contributing to
indiyidual differences;

2. differentiate the two-factor, multiple-factor and structure of intellect
theories of intelligence;

3. give practical implications of individual differences in maximizing

learning; )

identify the characieristics of exceplional children; and

explain the stratepies that enhance the learning of exceptional children.

L
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Did You Know That, .

_ $iblin_gs do_ not share the same learning styles. They ofien learn in
dlamemcn!ly-"opposnte ways. II their first child is an “angel™, parents should brace
themselves! The second one will “drive them up the wall™.

What I Want You to Do

In this module I would like you to read the following:

Lupdaz, AD (2004), Individual IDifferences. Educational Psychology. National
Bookstore. Pp 47-75,

Corpuz BB and Lucas MD (2007). Individual Differences. Facilitating Learning: A
Metacognitive Proess. Lotimer Publishing, pp 20, 67.

hitp://cdl.emb.hkedcity.net/cd/id/en/home.html |
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ACTIVITY 1. CHARACTERISTICS
OF DIFFERENT INDIVIDUALS

ﬁ“lmmlﬁmﬂiﬂ“ﬁﬁmﬁﬂlﬁ

1, Differentiate interindividual from intraindivdual differences.

2. Explain the statement: “No two individuals are alile.”

N -

4. Differentiate [QQ from apritude.

5. Discuss the two-factor, muliiple-factor and struchure of intellect theories of
intelligence. Point out their differences.
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Does 1Q change? Defend your answer.
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ACTIVITY 2. CLASSIFICATIONS OF | (]
o e e o 0 B e i m—r_mmam:;."ﬂriﬁiﬁiiﬁh‘uﬁiﬁﬁ

What ave the clagsifications of 1(? Give the implications of each in classroom insfruction.

Clagnifications of 1) ' Inplications
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ACTIVITY 3. APPLICATIONS OF
INDIVIIDUAL IIFFERENCES

mlﬂmnmmﬁmmwr—"—

Explain how & teacher may improve learning by considering the principles of individual
differences.
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ACTIVITY 4. CHARACTERISTI
GIFTED AND THE MENT ALLY RETAR

T | e

Mymempia) sy s ikt g = =qﬂ.-:-_-.-==-_:-.‘==-.=5===tlﬂ'=!'

CS OF MIENT ALLY

DED

__________________ g—mﬂ.—ﬂumilﬁ-"‘"

oA S bl L 811 SO W B4 LA I BAAARE.

Describe the mentally gifted and the mentally retorded.

Wider range of
interest

Learns more
rapidly

‘N\
()

Retains what they
fearn

1) is above the
majority of
classmaies

=iy,
wk'luw

Menntally
Gifted

M;\M—-'“M.MMM
N

f

Healthier and are
more socially
adjusted

J

Shiows curiosity

Reasons well and
thinks logically
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Lack of attention Too much -

dependence

Difficulty in
following -
instruction

| (/ Mentally ) )

N\ 1

N

Withdrawal

Retarded

‘/;'\“M._,____w’;_:._/ 4\'“

Misbehaving

Stubborness

Shyness |
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Concluding Remarls

This is tha end of your modules. You went throligh a coniplete cycle of learning from
accepting the challenge to reflecting and writing down what you have learned.

In this part of your course, the intention was for you to have a good grasp of learning
theories to be agplied in teaching and leaming. The research studies served to widen your
knowledge of what is going on in the classronm and particularly in the learner. The last three
modules opened more possibilities on how learning and instruction can be elevated or

enhanced.

I really hope you achieved what we both wanted to achieve. Good luck! Do a great
job at Facilitating learning!
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